Carrier 411 update ideas
Submitted by Candice Morrissey
Lead, Multi-Market Analyst – CO and TX
Instead of Colorado Carrier 411:
Carrier Name and Logo – State

Then eliminate the logo for each section and line item 

I agree and think that this would look great (similar to our Short 411s); however, it looks like she filtered Aetna only from the Level Funded Medical Carrier 411. I wouldn’t want this as a default feature. Couldn’t this be done as an editable PDF?

[image: ]
When saving as spreadsheet split the information up in designated columns such as: I am not aware of the ability to save as a spreadsheet?
	General
	Topic
	Description

	
	Eligibility & Enrollment Requirements
	FA is available in Colorado for businesses with 5 enrolled employees to 100 full-time equivalents (FTEs)



This will allow us to create a merge document based on Topics selected and Description.  Merge documents could be a one-page flyer with different carriers (example Carrier Matrix)
Review of all questions and format for LF CO and TX
Fix the character issue where we can copy directly from either a Word or Excel document directly to the Admin 411 – due to this flaw, we currently have to copy from Word or Excel, onto WordPad and then copy from WordPad to paste into the Admin 411.  Fixing the character issue would illuminate one step.
Agreed – this would be a huge timesaver! The individual would still need to check for typos, etc. when copying/pasting.
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Currently when you go back to check your responses in Admin 411, you select Select a Carrier and it shows every carrier that is in there.  (sample of issue below)
Update functionality so that when you select a carrier it only brings that carrier up to review and make edits.
On that note; would it be possible to bring up all the questions instead of having to go through each category/section to review and edit for that one carrier?
This would be a nice feature when adding a new carrier. 
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Export a list of all questions to minimize duplicates in different areas We currently have the ability to download all questions from a 411.
Can the program recognize when a duplicate response has been published?  Working in this program, and with other things going on, you can publish a response more than once.  Yes, this can happen. I would suggest slowing down and double checking once answers are published.
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Colorado Carrier 411: Level Funded Medical

€ 112 Funding Advantage

AFA will allow employers to determine the minimurm hourly requirement for employees to be considered
fulltime and eligible for benefits. The hourly requirement must be set between 30-40 hours per week on

3€ 112 Funding Advantage

average.
Participation Requirements

3€ 0113 Funding Advantage The group must have 50% participation of total eligible employees, not to fall below 50% participation of
e & total eligible employees.

E AFA will write virgin groups. Individual Medical Questionnaires (IMQs) will be required.

Contract Options
The standard contract for AFA is 12/12 with a 48-month terminal reserve option (TRO). This is the only
contract option available. Extended or short contracts are not offered.

3€ 12 Funding Advantage

Composite vs. Age Band Rates
Composite Rating Structure

Aetna Funding Advantage
Carve Outs
AFA will not allow carve outs.

H K

Aetna Funding Advantage

Off Anniversary Renewals

o — AFA will not allow off anniversary renewals.
Renewal Credibility
€ 102 runding Advantage :E:::: not assign a credibility % to their groups. AFA will compare the group with their national block of

1099 Employees

B Fning Atvaninge AFA will not allow 105 employees to enrollin coverage.

Domestic Partners & Common Law Marriage
AFA will allow same and opposite sex domestic partners to enroll in coverage.
AFA will allow members to enroll their common law spouse in coverage.

Common Ownership Requirements

€ ) tna Funding Advantage

Employers who have more than one business with different tax ID numbers (TINs) may be eligible to enroll

ae
ORI TR as one AFA client if ll of the following are met:
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Question / Answer

‘The minimum number of enrolled employees is 5. The maximum FTE or eligible number of employees allowed is 42

‘The minimurm number of enrolled employees is 2. there is not a maximum number, ALLIED believes groups exceeding 100 to
200 enrolled lives would be better suited for  traditional self funded plan. Please be aware that ALLIED will not write a
husband and wife only group, we would need a 3rd statutory W2 full time employee.

2 enrolled employees - 1000

Cigna Level Funding is available in Texas for businesses with 25+ enrolled employees.

Humana LFP is available in Texas for businesses with 5 enralled employees to 100 full-time equivalents (FTEs).

‘The minimum number of enrolled employees is 10

‘The minimum number of enrolled employees is 25

‘The minimum number of enrolled employees is 10

Small group and Hybrid product:

‘The minimum number of enrolled employees is 10. The maximum FTE or eligible number of employees is 150 enrolled.
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